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Making HR Manageable




	2010 HR HOT TOPICS AGENDA


	


		

	
	June 9th 

7:00AM
Optional Group Session 1 - "Workers Compensation 101"
 Hope Fallen - BrickStreet Insurance: Is there any way to control Workers Compensation costs?  How should you fill out a Workers Compensation claim?  We have Hope Fallen, Business Director from BrickStreet here to pave the way on slick issues.
8:00AM
Welcome & Introductions

  Bernie Deem - DeemHR
8:15AM
Group Session 2 - "Why Most Performance Reviews Suck and What To Do About It"
 Bernie Deem - DeemHR: Supervisors despise them, employees loath them, and HR isn't too crazy about them either.
9:15AM
Morning Break

9:30AM
Group Session 3 - "What if an Employee is Naked on the Internet? - Social Media and HR"
  Skip Lineberg - Maple Creative & Emily Bennington - Dixon Hughes           
10:35AM
Group Session 4 - "New Solutions to Old Problems: Workplace Bullying, Harassment and Discrimination"
 Dr. Jeff Houghton & Dr. Joyce Heames - West Virginia University, Management & Industrial Relations: How can you deal with tough issues that interfere with an employee's ability to do their job?  We have the experts from faculty of the WVU MSIR Program, Dr. Joyce Heames and Dr. Jeff Houghton, to break it down for you.
11:35AM
Lunch on your own

12:45PM
Concurrent Session 5 - "EEOC: The Laws it Enforces and it's Procedures"
 Joseph Hardiman - US EEOC: Join Joseph Hardiman, from the EEOC, as he reviews the 5 major laws enforced and the charge processing procedures as it affects employers.
Concurrent Session 6 - "What is the Absolutely Best Way to Write a Job Description?"
 Lauren Childress - DeemHR: We have a new term for you, legally binding job descriptions.  Are they, or are they not?
1:45PM
Concurrent Session 7 - "Can You Search an Employee's Desk?  Read Their Email?  Listen in on Their Conversations?"
 Kevin Nelson - Huddleston Bolen: We all need to know what the rules are on - Privacy Rights beyond ERISA, ADA, OSHA, HIPAA and Title 7 - Kevin Nelson of Huddleston Bolen will boil it down for you.
Concurrent Session 8 - "Five Actual Cases That Illustrate The WV HRC's Decision Process"
 Jamie Alley - Civil Rights Division of the Attorney Generals Office: What does the West Virginia Human Rights Commission look at when determining probable cause?  We've asked Jamie Alley, an expert with the commission, to share her insights.
2:45PM
Concurrent Session 9 - "Dissecting Discipline"
 Erin Magee - Jackson Kelly: Can We Discipline Someone for Gossiping?  Erin Magee, of Jackson Kelly, will help us analyze a discipline document so you know what you should say and what you shouldn't.
Concurrent Session 10 - "What to Ask When You Don't Know What to Say...There's No App for that..."
 Bernie Deem - DeemHR: There's no app for that, but questions are great when you don't have the answers.
3:45PM
Afternoon Break

4:00PM
Group Session 11 - "Walking the Employee Tightrope: Creating a Safety Net for Employers"
 Dr. David Clayman - Clayman & Associates: Worried? Do you have an out of control employee? Are they truly capable of safely and effectively performing essential job functions? Dr. David Clayman, of Clayman and Associates will help us determine what to look for when employee performance is a concern.
5:00PM
Closing

  Bernie Deem – DeemHR
June 10th
 7:00AM
Optional Concurrent Session 12 - "Influence at Work: How to Build Effective Relationships and Allies"
 Vicki Ballengee - DeemHR:  Learn how to be an invaluable contributor to a management team.
Optional Concurrent Session 13 - "HR 101"
 James Wells - Human Resources Respond: Are you new to Human Resources? Not sure of the difference between all those legal acronyms? Are you absolutely certain that you're breaking some state or federal law, even if you don't know which one?  Then this is the session for you. 
8:15AM
Concurrent Session 14 - "The Arbitration and Mediation of Employment Matters"
 Jay Arceneaux - Lewis Glasser Casey & Rollins:  Did you know that you can put a clause in your employee handbook that can really limit lawsuits?  Jay Arceneaux with Lewis Glasser will tell you all about it.
Concurrent Session 15 - "WV Wage and Hour Laws"
 Barbara Gandy - West Virginia Wage and Hour Office:  If you don't know what WVWPCA stands for, this is the session for you.  Learn the requirements for how pay is handled in West Virginia.
9:15AM
Morning Break
9:30AM
Concurrent Session 16 - "The Top Ten Things Every Employer Should Know About WV Employment Law"
 Connie Weber - Kay Casto & Cheney:  Thanks to Connie Weber of Kay Casto, it will be easy to understand those essential laws that affect you and your employees.
Concurrent Session 17 - "And Benefits for All!"
  Mary Caldwell & Maureen Kendall - CAMC & Mike Foster - Jackson Kelly: Join Mary, Maureen & Mike to talk about the most recent changes in benefits from Health Care Reform to CHIPRA in WV, plus how to communicate ALL the great benefits your company already provides employees.
10:35AM
Concurrent Session 18 - "Challenges Related to Paid Leave & Frequent Employee Absences"
 Beth Walker - Bowles Rice McDavid Graff & Love:  Is FMLA giving you a migraine?  If so, we have the state expert, Beth Walker of Bowles Rice, here to help.
Concurrent Session 19 - "What are the Implications for Handbooks and Policies With the New National Labor Relations Board?"
 Mark Carter - Dinsmore & Shohl: The new appointees to the NLRB are going to have a substantial effect on your company, even if you're not union.  Mark Carter has made this a field of study and can tell you what you may have to look out for.
11:35AM
Lunch on your own 
12:35PM
Group Session 20 - "What to do About Employees Who Mean Well, Etc"
  Betty McHale - Workplace Solutions
  Mary Smiley - Spilman Thomas & Battle
  Fred Dillon - Dixon Hughes
  Carolyn Wade - Steptoe Johnson
A panel of HR experts, discusses various methods for dealing with employees you really like, but may need to say 'arrivederci' to.
1:35PM
Afternoon Break 
1:55PM
Group Session 21 - "Round Table Discussions"
  Local area professionals: 
- Employment records, getting and keeping the right stuff - Debbie Varney 
-What you can and can't ask in an interview... - Lauren Childress
- What's new and innovative in HR? - TBA
- How can you motivate employees when raises are slim or non-existent? Morale is down; Employees are griping and supervisors want attention? Learn new things about what really motivates people - Vicki Ballengee
3:00PM
Group Session 22 - "What You Always Wanted to Ask a Lawyer But Never Wanted to Pay to Find Out"
  Eric Kinder - Spilman Thomas & Battle
  Larissa Dean - Spilman Thomas & Battle
  Richard Wallace - Spilman Thomas & Battle
  Kevin Carr - Spilman Thomas & Battle
4:00PM
Closing
  Bernie Deem - DeemHR


	


